
 

 
 
GREENWOOD ABATEMENT, INC. CORPORATE 

SAFETY PROGRAM 
 
 
1.0 PURPOSE 
 

‘This standard establishes uniform guidelines for complying with the Occupational, Safety and Health Administration 
(OSHA ) for Respiratory protection, Title 29, Part 1910, Section 134 of the code of Federal Regulations, and provides 
organization wide procedures for the proper selection, use and care of respiratory protection equipment. 

 
2.0 SCOPE 
 

This section applies to all GREENWOOD ABATEMENT, Inc. operating units. 
 
3.0 POLICY 
 

Every consideration will be given to the use of effective engineering controls to eliminate or reduce exposure to 
respiratory hazards to the point where respirators arc not required; however, when feasible engineering controls are 
not effective in controlling toxic substances, appropriate respiratory protective equipment will be provided by the 
company are no charge to the employee. 

 
4.0 CODES AND 1~EGULATIONS 

 
General Codes and Regulations.  Except to the extent that more explicit or more stringent requirements are written 
directly into this procedure, all applicable codes and regulations have the same force and effect as if copied directly 
into tins standard. 

 
Federal Regulations: Those standards governing the development of this program include but are not limited to the following 

 
OSHA’s Asbestos. Standard construction Industry Title 29, Part 1926, Section 1101 of the Code of Federal 
Regulations 

 
OSHA’s Respiratory Protection Standard Title 29, Part 1910, Section 134 of the Code of Federal Regulations 

 
OSHA’s Access to Employee Exposure and Medical Records Standard Title 29, Part 1910, Section 1020 of the 
Code of Federal Regulations 

 
 NIOSH approvals for Respirators Title 42, part 84 of the Code of Federal Regulations 
 

American National Standards Institute (ANSI) 
American National Standards Institute:  Practices for Respiratory 

 Protection, Z88.2, most current version. 
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5.0 DESIGNATION OF ADMINISTRATOR 
 

A respirator program administrator must be designated by name at each job site. This should be a qualified person 
who will have responsibility for implementation of, and adherence to the provisions of this respiratory protection 
program at the work site. This usually the site superintendent or general foreman 

 
In order to comply with OSHA’s “qualified person” requirements, the individual designated must have at least two 
qualifications. He I she, must have a good working knowledge of the respiratory protective equipment being used at 
the work site and must have sufficient authority to promptly prevent or correct hazardous conditions at the site. 

 
6.0 PURCHASE OF APPROVED EQUIPMENT 
 

In order to comply with the provisions of OSHA’s standard on Respiratory Protection, 29 CFR 1910.134, al 
respiratory protective equipment purchased by GREENWOOD ABATEMENT will have been tested by the National 
Institute for Occupational Safety and Health and will carry a NIOSH approval number for that specific respirator 
assembly. 

 
7.0 RESPIR4TOR SELECTION 
 

In selecting the correct respirator for a given circumstance, the following factors must be taken into consideration: 
 
Nature of the Hazard: In order to make subsequent decisions, the nature of the hazard must be identified to ensure 
that an overexposure does not occur. These include oxygen deficiency, physical properties of the hazard, chemical 
properties of the hazard, physiologic effects to the body, actual concentrations of the toxic substances, the 
Permissible Exposure Limits (PEL), and the warning properties. 
 
Nature of the Hazardous Operations: For proper respirator selection, it is necessary to know the details of the 
operations, which requires employees to use reparatory devices. These include operation or process characteristics, 
work area characteristics, materials used or produced during the process, the employees’ duties and actions, and any 
abnormal situation characteristic, which may necessitate alternate respirator selection. 
 
Location of the Hazardous Area: This is important in the selection process so that a backup system may be planned if 
necessary.  Respirable air locations must be known prior to entry into hazardous arcs so escape or emergency 
operations may be planned. 
 
Time Respiratory Protection is required.  The length of time a respirator will have to be worn by an employee is a 
factor, which must be evaluated. This is most pronounced when using SCBA Equipment, where, by definition the air 
supply is finite; however, time is also a factor during routine use of air-purifying respirators when the employee’s 
breathing and comfort become affected by clogged filter cartridge which needs hanging. 
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Employee’s Health: effective usage of a respirator is dependent on an individuals ability to wear a respirator, as 
determined by a physician or other licensed health care professional. (as defined, in 29 CFR 1910.134). Most 
respiratory devices increase physical stress on the body, especially the heart and Lungs. Care should be taken to ensure 
that a medical determination has been made that an. individual is capable of wearing a respirator for the duration of the 
work assignment (see paragraph 11.0 of this procedure). 
 
Work Activity: The type of work activities to be preformed while wearing a respirator is vitally important in the 
respirator selection. The proper respiration will be one, which is least disruptive to the test, being conducted yet 
providing the desired protection. 
 
Respirator Characteristics, Capabilities and Limitations: The tables in Exhibits 1 & 2 have been reproduced from ANSI 
Z88.2. They provide a description of various respirator characteristics, capabilities and limitations. 
 
Protection Factors: the protection afforded by respirators is dependent upon the seal of the face piece to the face, 
leakage around valves, and leakage through or around cartridges or canisters. Depending on these criteria, the degree of 
protection may be ascertained and a relative safety factor assigned. Protection factors are only applicable if all elements 
of an effective respirator program are in place 211(1 being enforced. 
 
Facial Hair: No facial hair growth is permitted that interferes with that face-to-face piece seal of the tight fitting 
respirator. The employee must remove the facial hair in order to ensure a satisfactory fit of the respirator. 

 
7.1 Selection Charts 
 

Where respirators are used. GREENWOOD ABATEMENT will select and provide, at no cost to the employee, the 
appropriate respirator as specified I the following charts, and will ensure that the employee uses the respirator provided 
 
Chart 1 — Selection Chart for Routine Use (Exhibit 3) 
Chart 2— Selection Chart for Asbestos Abatement Use (Exhibit 4) 

 
Note: GREENWOOD ABATEMENT will provide a Powered Air-Purifying Respirator (PAPR) in lieu of any 

negative pressure respirator specified in Chart 2, whenever an employee specifically requests this type of 
respirator and the respirator’s protection factor and cartridges will amply provide the protection required. 

 
7.2 Comfort 
 

Once the type of respirator has been selected that is applicable and suitable for the purpose intended, the selection 
should give consideration to the fit and comfort of the respirator. 



GREENWOOD ABATEMENT, INC. CORPORATE SAFETY PROGRAM 
 
The employee should be given the opportunity to select a respirator, which provides the most comfortable fit. Since 
each respirator represents a different size and shape, a respirator, which fits better during selection will provide better 
protection after fit testing. For this purpose, the employee should be allowed to select a respirator from an array of 
various sizes and manufacturers that include at least three sizes and two manufacturers. 
The employee should be shown how to assess a comfortable device and should be eliminate those, which are obviously 
ill fitting. 

 
An assessment of comfort should include the following points: 
 

• Chin properly placed 
• Positioning of mask on nose 
• Room for safety glasses 
• Distance from nose to bridge 
• Cheeks filled out 
• Fit across nose bridge 
• Strap tension 
•  Room to talk  
• Tendency to sup 
•  Hindrance to movement 

 
NOTE: The comfort and proper fit of a respiratory device is of paramount importance and the time to determine the proper 

fit and comfort of the respirator is during the selection process. However, should any employee who has already 
been assigned a respirator be working in a contaminated area when he/she determines that the mask is no longer 
comfortable or fitting properly, they will be allowed to leave the contaminated area and enter the Decon unit where, 
after showering the bead, shoulders and respirator, they may remove the respirator to adjust the fit and comfort. 

 
7.3 Anticipated Respiratory Protection Requirements 
 

  In order to ensure that the correct respirator is specified for each project, GREENWOOD ABATEMENT’s 
Anticipated Respiratory Protection Requirements Form is prepared prior to the start-up project. This form is 
completed 13r each phase of the project utilizing objective historical data obtained during work operations 
conducted under workplace conditions closely resembling the processes, type of material, control methods, work 
practices and environmental conditions similar to those of the new project. A copy of this form is shown in Exhibit 
5. 

 
When completed, this form indicates the specific type of respiratory protection equipment to be used during each 
phase of the project. In those rare cases where historic data does not provide for the prior selection of an adequate 
respirator, Type-C supplied-air respirators will be used until air monitoring can determine the protection factor 
required. 

 
Respirators specified for use during these phases must be selected from the list of GREENWOOD ABATEMENT 
Authorized Respiratory Equipment as shown in Exhibit 6. 
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8.0 ISSUANCE OF EQUIPMENT 
 

When practical, respirators will be assigned to individual employees for their exclusive use and labeled for 
identification in such a way not to affect the performance of the respirator. 

 
8.1 Pitting 
 

After the employee has been shown how to assess a respirator, he/she must be shown how to put on the respirator, 
how it should be positioned on the face, how to set strap tension and how to determine a proper fit. 

 
NOTE: This instruction should take the form of a review and should not be considered the employee’s formal training. 

The employee should hold each face piece up to the face and eliminate those, which obviously do not give a 
comfortable or proper fit. Normally, fitting should start with a half-face mask and if good fit cannot be found, 
the employee should then try a full-face mask. 

 
8.2 Familiarization 

 
Once the proper fitting respirator has been selected, the employee should don the device; adjusting the face piece 
and applying tension to the straps. He I She should then wear the mask for at least five minutes before taking it off 
and putting it on several times, adjusting the straps each time to become familiar with the respirator and adept at 
setting the proper tension on the straps. 

 
8.3 Fit Testing Requirements 

 
OSHA. requires that employees be fit-tested before initial use of a respirator and at least once every twelve months 
and that they be fit-tested properly for their face piece to face seal. There arc currently two methods acceptable for 
conducting these tests, Qualitative and Quantitative Fit-Testing. The Qualitative method is faSt4 easily conducted 
test that can be performed almost anywhere, while the Quantitative method requires the use of bulky test chambers 
and very expensive electronic equipment The Quantitative method applies only to negative pressure non-powered 
air purifying respirators. 

 
Due to the high potential for exposure in the type of work in which GREENWOOD ABATEMENT is presently 
involved and the numerous field locations in which fit-testing must be accomplished, the Qualitative fit-testing 
method will be utilized throughout the GREENWOOD ABATEMENT divisions. OSHA requires Qualitative fit-
testing for tight fitting face piece respirators and we will continue to require Qualitative fit-testing for negative 
pressure respirators, powered air-purifying respirators (PAPR) and Type-C supplied air-respirators with filters. This 
is considered essential, in that should the battery fall on a PAPR, or the supplied-air be cut off; the respirator will 
have to function as a negative pressure unit while the wearer egresses the area. A detailed Qualitative fit-test 
protocol is show in Exhibit 7. 
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Fit-testing must be repeated immediately if the employee has (a) a weight loss or gain of 20 pounds or more, (b) 
significant scarring on the area of the face piece seal, 
(c) significant dental changes or, (d) re-constructive or cosmetic surgery. 

 
NOTE: When full-face air purifying1 negative pressure respirators are to be used in atmospheres in which exposure 

to asbestos fibers are expected to exceed 1 £‘cc or 10 times the PEL, they can only be used if they are fit-
tested using the Quantitative method. Due to the expense and limitation of adequate testing facilities for 
conducting the quantitative method, the use of full-face air purifying1 negative pressure respirators in 
exposures above 1 £‘cc is prohibited. 

 
Qualitative fit-testing is based on the wearer’s subjective response to the latest agent or chemical, of which the three most 
popular tests are, the irritant smoke test, the odorous vapor test, and the taste test. The following represents a brief summary of 
how to conduct each of these tests. 
 
8.3 .1 Irritant Smoke Test: The irritant smoke test is performed by directing an irritant smoke, usually either stannic 

chloride or titanium tetrachloride, from a smoke tube towards the respirator being worn. If the wearer cannot detect 
the irritant smoke, a satisfactory fit is assumed to be achieved. 

 
The respirator wearer will react involuntarily, usually by coughing or sneezing to a leakage around or through the respirator. 
Since this type of test provokes an involuntary response from the employee, it is the preferred testing method when available. 
In this type of qualitative test, the person administering the test should be interested in any response to the smoke and not 
necessarily to the degree of response. 
 
When an air-purifying respirator is being tested in this method, it has to be equipped with a high efficiency filter cartridge. 
 
NOTE: The test substances are frr1tant~ to the eyes, skin and mucous membranes. 
  Therefore, the respirator wearer should keep his/her eyes closed during testing. 
 
8.3.2 Odorous Vapor Test The odorous vapor test relies on the respirator wearer’s ability to detect an odorous material, 

usually isoamyl acetate (banana oil) inside the respirator. The test is performed by passing an isoamyl acetate 
saturated material around the outside of the respirator. If the wearer is unable to smell the chemical, then a satisfactory 
fit is assumed to be achieved. 

 
When an air-purifying respirator is tested by this method, it should be equipped with an organic cartridge, which removes the 
test vapor from the air. 
 
 
NOTE:  The test is solely dependent upon the employee’s honest response, since there  
   is no involuntary reaction. For that reason, it is not to be preferred. 
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8.3.3 Taste Test The test is solely dependent upon the employee’s honest response, since there is no involuntary reaction. 

For that reason, it is not to be preferred. 
 
NOTE: This test is totally dependent cm the wearer’s honest indication of taste. There is 
 no involuntary response, and therefore is not preferred as a method of testing. 
 When conducting this typo of test, the person being tested must not be allowed to 
 eat, drink, or chew gum or tobacco for at least 15 minutes prior to taking the test. 
 
8.4 Record keeping of Test Results 
 

A summary of the test results for each employee on whom a qualitative fit-test was conducted, will be documented on 
the Respirator Fit-Test Record Summary (See exhibit 
8). There must be a separate Fit-test Record generated for each type of respirator the employee will use on that 
project. At the completion of the project this record will then become a part of the employee’s permanent personnel 
file and will be retained for a period of thirty years following the employee’s last day of employment. 

 
8.5 Field Tests 
 

There are two tests that are used in the field to check the seal of the respirator. These are known as the positive and 
the negative pressure sealing tests. Each of these two tests must be performed every time a respirator is put on and 
prior to entering a contaminated area. 

 
8.5.1 Positive Pressure Test 
 
1. The test only applies to those ‘respirators, which have an exhalation valve, which can be    blocked. The exhalation valve 

cover may have to be removed for the test. 
2. Close or “block off’ the exhalation valve. 
3. Exhale gently into the face piece. 
4. If a slight positive pressure is built up with no apparent outward leakage around the seal, then the face piece-to-face seal is 

satisfactory. 
 
8.5.2 Negative Pressure Test: 
 
1. Close the inlet opening or hose the respirator face piece with the band(s) tape, or other means. 
2. Inhale gently so that the face piece collapses slightly and hold the breath for ten seconds. 
3. If the face piece remains slightly collapsed and no inward leakage occurs, then the face piece to-face seal is probably 

satisfactory. 
 

NOTE: Although both the positive and negative pressure tests are-considered essential to a good respiratory 
protection program and should always be used prior to entering an area of exposure, they are recognized 
solely as a field test and cannot be substituted for the qualitative test. 
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8.6  Airflow Check 
 

Prior to fitting or using a PAPR respirator, an Airflow Meter must be used to check the operation of the battery and 
the flow of air through the power unit and the filter cartridge. The Airflow Meter is nothing more than a graduated 
plastic tube with a floating plastic ball that attaches to the input side of the filter cartridge on a 3M?APR and inserts 
into the outlet side of the power unit on a Racal PAPR. The flow of air through the Airflow meter moves the floating 
ball up and down in the tube. The ball should indicate an airflow of between 4 to 6 cfm. If the flow rate is below 4 
cfm, insufficient airflow is being provided and the unit must be checked. Generally, this is a result of a battery with a 
low charge or an overloaded filter. Do not use the respirator until this situation has been corrected. 

 
9.0 TRAINING 
 

Respirators will not be issued to individuals (this includes company officials, subcontractors, visitors, customers, etc.) 
who have not received appropriate respirator training and who do not have a current Medical Written Opinion from a 
physician or other licensed health care professional 

 
9.1 Training Program 
 

The extent and frequency of emp1toyee training depends primarily on the nature and extent of the hazard. As ~a 
minimum, all employees and supervisory personnel will be trained in basic respirator practices. It must be 
remembered the respirators are effective only when they are acceptable to the employee and worn properly by 
him/her. Because proper use depends especially upon the wearer’s motivation, it is important that the need for the 
respirator be explained fully. 
 
The basic respiratory training program must include: 
 
•  An explanation of the problems involved in misusing the respirator. 

 
•  A discussion of the nature airborne contaminants against which the employee must be    
    protected and why engineering controls have not been effective in controlling       
    exposure to the point where respirators are not required. 

 
•  A discussion of why the respirator which has been selected for this job is the proper    
    device for this purpose. 

 
•  Instruction on the respirator’s limitations, emphasizing such things as oxygen    
   deficiency, toxic contaminants which are immediately dangerous to life or health,  
   particulate, such as asbestos, which are not immediately dangerous to life of health and  
   the need to change filter cartridges when indicated to do so by testing, or when  
   breathing resistance increases 1:0 an uncomfortable level. 
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•  Instructions on how to put on the respirator, how it should be positioned on the face,  
   how to set strap tension and how to wear the respirator comfortably. 
 
•  Instructions in the proper care arid maintenance of the respirator 
 
•  Field training to recognize and cope with any type of emergency while using a  
    respirator. 
 
•  Tust~ucfionsonhowtoiaspeetflicrespiratorandensuretbatitisinproperworldng condition. 
 
•  An explanation of the differences between air-purifying and supplied air respirators and      
   how their use is controlled by the amount of exposure. 
 
•  A Discussion on the value of medical surveillance and air-sample monitoring. 
 
•  Instructions on the method of fit-testing used and the proper way to conduct positive  
   and negative pressure tests each time the respirator is put oil. During this instruction,  
   the wearer must be made to understand that the respirator cannot be used when  
   conditions prevent a satisfactory face piece-to-face seal. If this condition cannot be  
   corrected, the employee can not be allowed into the area requiring the use of a  
   respirator. 
 
•  Instructions that it is Illegal to alter in any way or to mix parts form one model or  
   manufacturer’s respirator to another and that doing so voids the 1~1OSH certification  
   of the respirator. 

 
9.2 Respirator Training Records 
 

Upon completion of the basic respirator training program, the employee will be required to read and sign a Respirator 
Training Record (see exhibit 8) attesting to the fact that they have received the basic training program and feel 
confident in their ability to use the respirator properly. The signed and dated Respirator Training Record ‘will then 
become a part of the employee’s permanent personnel records and will be retained for a period of thirty years 
following the employee’s last day of employment. 

 
10.0 CARE AND MAINTENANCE 
 

Personnel involved in respirator maintenance must be adequately trained by the manufacturer’s representative in the 
care and maintenance of the respirator equipment involved. Substitution of parts form different brands or types of 
respirators invalidates approval of the device. Repairs and adjustments should never be made beyond the 
manufacturer’s recommendations. Under no circumstances should a chemical or substance be used to clean or 
disinfect a respirator unless that chemical of substance has been approved by the manufacturer.  
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10.1 Cleaning the Respirator 
 

Respirators must be cleaned after each use and disinfected after each day’s use when they are assigned to one 
individual or after each use if they are assigned to more than one person. The following procedures are recommended 
for cleaning and disinfecting respirators: 

 
•  If required, remove and discard any filters or cartridges 
 
•  Wash face piece and breathing tube in detergent and warm water (120 degrees) or a  
   cleaner  disinfectant solution. Use a soft brush to facilitate removal of dirt. Cleaner /  
   disinfectant solutions are available form respirator manufacturers or it can be made by  
   using a solution of water and household chemicals, such as two tablespoons of chlorine  
   bleach to one gallon of water, or one teaspoon of tincture of iodine to one gallon of     
   water.  A two-minute immersion of the respirator into solution is sufficient for   
   disinfecting. 
 
•  Rinse completely in clean, warm water. 
 
•  Air dry in clean air 
 
•  Clean out other parts as recommended by the manufacturer. 
 
•  Inspect the valves, head straps and other parts and replace with new parts if defective. 
 
•  Place face piece in a plastic bag or container for storage in an assigned area. 
 
•  Insert new filters or cartridges prior to use, making sure the seals are tight. 

 
10.2 Storing the Respirator 

 
When respirators arc assigned to individuals for their specific use, appropriate provisions must be made to provide 
the user with adequate storage facilities. When they are not being used, respirators must be removed and stored in a 
convenient, clean and sanitary locations in order to protect them against dust, sunlight, heat, extreme cold, 
excessive moisture, or damaging chemicals. If the respirators arc routinely used, they may be placed in 
individually sealed plastic bags. 

 
They should be stored in such a way, that the face piece and exhalation valves are not being distorted. Respirators 
must not be stored in such places as lockers or toolboxes unless they arc in carrying cases or cartons. 
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10.3   Inspecting the Respirator 
 

All respirators should be inspected before and after use and at least monthly by a competent person to assure that they 
are in satisfactory working condition. A general inspection check should include: 

 
•  Tightness of connections 
 
•  Condition of face piece, straps, connecting tubes and cartridges. 
 
•  Condition of exhalation and inhalation valves, if the sides of the exhalation valve gap  
    even slightly, it must be replaced with anew valve. 
 
•  Pliability and flexibility of rubber parts. Deteriorated rubber parts must be replaced. 
 
•  Unused rubber parts should be worked, stretched and manipulated with a massaging   
    action. 
 
•  Condition of lenses should be checked. Lenses must be tight and scratched or damaged  
    lenses replaced. 
 
•  On self-contained breathing apparatus, the charge of the compressed air cylinders  
   should be checked and fully charged. 
 
•  Proper functioning of regulators and warning devices. 
 
•  On Type C respirators, the compressor, warning devices, hoses and attachments.    
    Respiratory protection is no better than the respirator, in use, even though it is worn  
    conscientiously. Frequent random inspections must be conducted by a qualified  
    individual to assure that respirators are properly selected, fitted, used, cleaned and  
    maintained. 

 
NOTE:     For a detailed respirator checklist, refer to the Respirator inspection chart in exhibit 9. 
 
10.4  Care and Maintenance Records (Exhibit 10) 
 

A written record should be maintained of the care and Maintenance program within each individual division. 
Information contained on these record should include inspection reports, replacement parts used, dates of repair, 
cleaning and type of disinfectant used and the names of persons doing the work. The respirator should be identified by 
manufacturer, model and approved number. Records should be retained for a period of five years. 
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11.0 Medical Requirements 
 

GREENWOOD ABATEMENT employees will not be assigned to tasks requiring the use of a respirator unless it has 
been determined that they are physically able to perform the work and use the respirator. 

 
11.1 Medical Examinations 
 
Employees who are working at or above the Action Level of a toxic substance for thirty (30) 
days or more per year, or who arc using a negative pressure respirator, will be required to undergo a medical evaluation at the 
following frequency: 
 

• Prior to assignment of~ respirator for those employees who will be issued a negative pressure respirator. 
 
• Within ten (10) working days following the thirteenth day for exposure for those employees who have been exposed 

to a toxic substance at or above the Action Level for a period of thirty days of more. 
 
• At least annually thereafter. 

 
Each procedure of the medical examination and evaluation will be performed by or under the supervision of a licensed 
physician or other licensed health care professional (as defined by OSHA) and will include, as a minimum~ a medical and 
work history with special emphasis directed to the pulmonary, cardiovascular and gastrointestinal systems to determine the 
presence of any possible respiratory disease, and a pulmonary function test which will include both the maximum amount of air 
that can be expired from the lungs after full inhalation (FVC) and the amount of air forcibly expired in one second after full 
inhalation (FEV 1.0). A chest X-ray, both posterior and interior, may be required at the discretion of the physician or other 
licensed health care professional. 
 
The only exception to his requirements for an initial medical examination is if the employee of company can provide adequate 
records to show that he/she has been examined in accordance with the provisions of this program within the past one (1) year 
period. 
 
11.2 Medical Forms 
 

When conducting the initial medical examination, the standardized OSHA Medical Questionnaire must be used. 
During the annual re-examination, the abbreviated OSHA Medical Questionnaire should be used. Samples of both of 
these questionnaires can be found in the exhibits to Section 9-2, medical Surveillance Guidelines. 
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In addition to the standardized questionnaire’s, the physician or other licensed health care professional must also be 
furnished a copy of the latest OSHA Standard governing the type of exposure the employee will be involved in, for 
example, if the employee is in asbestos abatement work, the physician must be given a copy of the Standard 29 CFR 
1926.1101 Asbestos. A description of the employee’s duties as they relate to the exposure, the anticipated exposure 
level, a description of the respiratory protection equipment to be used, and any available information from previous 
medical examinations of the employee must also be furnished to the physician. 

 
At the conclusion of the examination, the physician of other licensed health care professional will furnish a written 
opinion to GREENWOOD ABATEMENT. This will contain the results of the examination, any conditions discovered 
that will prohibit the employee from using a respirator and any recommendations regarding the employee’s 
limitations. It will also contain a statement from the physician or other licensed health care professional that he/she 
has informed the employee of the results of the examination. 

 
A copy of the written medical opinion must be furnished to the employee. by the Company, within thirty (30) days of 
its receipt by the company. 

 
11.3 Corrective Glasses 
 

For those employees who require corrective lenses, the appropriate respirator must be selected to allow for good 
vision comfort and proper seal. The lenses and the face piece should be fitted by a qualified person. Providing 
respiratory protection for individuals wearing corrective glasses is a serious problem. If corrective glasses arc 
required, they must be worn so as not to affect the fit of the face piece. Proper selection of equipment will minimize or 
avoid this problem. 

 
NOTE:  A recent interpretation from QSHA has re)axed the restriction on wearing contact  

lenses while using a full-face respirator in contaminated atmosphere. The interpretation modifies current 
enforcement procedures as follows: 

 
1.    “Violations of the respirator standard involving the use of gas permeable and soft  

contact lens shall continue to be documented in the case file and recorded as de minimis; citations shall not 
be issued.” 

 
If an employer wishes to use contact lenses while wearing a PAPR, allow the employee to do so 
after first appointing out the following hazard: In most PAPR respirators, the air flow is directed 
towards the eyes and this has a tendency to dry out fluid in the eyes making the removal of the contact lenses much more 
difficult. 
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11.4 Record Keeping 
 

All records pertaining to the employee’s medical examination and evaluation must be retained throughout the 
employee’s term of employment plus thirty (30) years. For specific details, refer to Section 8-4. 

 
12.0 WORK AREA SURVEILLANCE 
 

Although not specifically discussed in either the Asbestos Standard, 29 CER 1926.1101, or the Respiratory 
Protection Standard, 29 CFR 1910.134, both standards require “appropriate surveillance.” This should include 
identification of the contaminate, nature of the hazard, concentration at the breathing zone, and, if appropriate, 
biological monitoring. The Industrial Hygienist, who is conducting the air sampling, should carefully and fully 
document any apparent deficiencies in surveillance necessary of the respirator program. 

 
Appropriate surveillance of work area conditions and degree of employee exposures of stress will be maintained during the 
entire operation in which respiratory devices are utilized. This surveillance will be conducted by the supervisor responsible for 
work in the containment area. 
 
13.0 NON-ROUTINE TASKS 
 

Non-routine tasks axe those tasks, which may have to be performed in an area where the potential for exposure to 
the presence of hazardous chemicals of substances may require protection against more than just one chemical or 
substance. Examples of these non-routine tasks may include, but are limited to, the use of organic solvents, working 
in the vicinity of torch cutting operations, working with certain spray adhesives, etc. 

 
Whenever using respiratory protection for non-routine task, such as those tasks which may require the removal of asbestos-
containing materials in such a manner that exposures is not limited only to asbestos fibers, the additional exposure hazards 
must be taken into consideration and either self-contained breathing equipment (SCBA) or Type-C supplied-air to be used or, 
where the exposure permits, a powered-air purifying respirator (PAPR) or a negative pressure respirator supplied with a HEPA 
cartridge combined with one or more of the following additional filter cartridges. 
 
• An organic vapor cartridge when protection is required against not more than 1000 ppm  
 organic vapors. 
 
• An acid gas cartridge when protection is required against not more than 10 ppm chloride  

(CL2), 50 ppm Hydrogen-n Chloride (HCL), 5Oppm sulfur Dioxide (302), or 10 ppm  
Formaldehyde. 

 
• An ammonia and methylamine cartridge when protection is required against not more  
 than 300 ppm Ammonia (.NH3) or 100 ppm Methylmine.  
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NOTE: Many of theses additional cartridges are also provided in combinations for several 
 types of protection. 
 
14.0 PROGRAM~ EVALUATION 
 

The program administrator should periodically assess the effectiveness of the respiratory protection program during 
all phases of operation in which respirators are being used. Frequent walk-through inspections during these activities 
should be conducted to monitor and document supervisor and worker compliance with the requirements of the 
program. 

 
In addition to general assessment of the overall respiratory protection program, specific evaluations of the respirator cleaning, 
inspection, maintenance, repair, storage, and use procedures should be frequently conducted to ensure that the desire results of 
these operations are consistently achieved. 
 
15.0 VIOLATION AND DISCIPLINARY ACTION 
 

Due to GREENWOOD ABATEMENT’s heavy involvement in the Asbestos Abatement Industry, respiratory 
protection is a crucial part of the company’s overall safety program. As such, nmndatory compliance with all aspects 
of this program by those employees required to use a respirator, is a condition of continuing employment. 

 
15.1 Disciplinary Action 
 

When it has conic to the; attention of a supervisor that an employee has deliberately removed his/her respirator, or 
broken the face piece-to-face seal, while in the contaminated area, the employee will be immediately suspended form 
the work and instructed to leave the job pending a final disposition. Random spot checks will be conducted to 
determine the effectiveness of the employee’s fit test. Should the test, which ‘will be a positive or negative pressure 
test conducted under the direction of a supervisor, indicate that the employee’s respirator does not have a satisfactory 
seal, the employee will be advised accordingly and instructed to leave the contaminated area. A written Warning for 
Safety Violation will be issued to the employee the first time he/she fails a random check. Two such warnings on the 
same job will be sufficient cause for dismissal Refer to Exhibit 2 of Section 6-3 for a copy of this warning form). 

 
NOTE: Should an employee request permission to leave the contaminated area to remove his/her respirator for the 

purpose of washing either the face piece of their face, this permission must be granted. However, the 
employee should be reminded that the positive and / or negative pressure test must be conducted before 
returning to the contaminated area. 
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16.0 REPORTING RESPIRATOR PROBLEMS 
 

Occasionally, the Company may find a defect in the design or performance of a respirator. The best course to follow 
is to report these findings to the division manager, who in turn should report these findings to the Safety Manager and 
the President of the company. 

 
If the respirator carries with it the approval of the National Institute for Occupational Safety and Health (NIOSH), the 
Safety Manager will report the findings to the respirator’s manufacturer and to NIQSH. 

 
This will be done by notifying the manufacturer of the defect in a report format, and forwarding a copy or the report to NIOSH. 
The report will include the following: 
 

•  The name, address and telephone number of GREENWOOD ABATEMENT 
 
•  The name of the respirator’s manufacturer 
 
•  The model number of the respirator 
 
•  The name and part number (if possible) of tile defective part 
 
•  The lot number and/or serial number of the respirator and/or defective part 
 
•  A brief description of the respirator’s use when the defect was discovered 
 
•  A description to the defect 
 
•  A description of the defect’s adverse effect on the respirator’s performance 

 
This report should be addressed to the N[IQSH Division of Safety Research, Testing and Certification Branch, 944 Chestnut 
Ridge Road, Morgantown, West Virginia 26505. 
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THE FOLLOWING MUST BE STRICTLY ADHERED TOO MALL PERSONNEL 
WHILE ON USA JOBS1TES AND COMPJ4NY PROPERTY! 
 
•  Employees must be In “working” clothes and ready for work at the designated starting time. 
 
•  Employees may take lunch breaks only during designated times and must eat In the area  
   assigned for this while on the job site. There will be no smoking, eating or drinking while in  
   the work area. 
 
•  Personnel will not quit work before the time designated for the conclusion of the work shift.  
   There will be su~cient time allocated for the removal of work clothes, decontamination, etc. 
 
•  Personnel are required to comply with both verbal and written instructions from supervisors or  
   foremen. 
 
•  Employees must report to work each regularly scheduled workday. Continued absenteeism is a  
   violation of these rules. 
 
•  While on the job site, personnel must comply with OSHA Safety and Health Standards for the  
   Construction industry and with each of the safety procedures required by the GREENWOOD ABATEMENT Safety  
   Program on this project 
 
•  All personnel work Injuries must be reported to a supervisor Immediately. 
 
•  Mi unsafe conditions or unsafe acts must be reported immediately to a supervisor. 
 
• Unless otherwise notified, hard hats must be worn by all personnel while on the job site. 
 
• Employees must use their personal protective equipment as required by law, including but not  
   limited to head, hearing, eye, hand, foot, and fall protection devices. 
 
• When required, assigned respiratory protection equipment ‘will be worn. 
 
• If respirators area requirement of the job, they will not be removed while in the work area for  
   any reason. 
 
•  During work hours, clothing appropriate to a constructions job must be worn when not in a  
   containment area, including shirts, long pants, and with shoes. 
 
•  If air sampling equipment has been attached to an individual, this equipment must be left alone  
   and unobstructed until Instructed to remove it. 
 
•  There will be no smoking in those areas posted “No Smoking”.  
 
•  a Good house keeping by all personnel is considered mandatory. 
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The company has a vital interest in maintaining safe, healthful and efficient working conditions for its employees. Being under 
the influence of alcohol or any other drug on the job poses serious  safety and health risks not only to the user, but to all those 
who work with or come in contact with the user (i.e. fellow employees, customers, the general public). The manufacture, 
distribution, dispensation, possession, use or sale of an Illegal drug or alcohol in the work place or during the workday also 
poses unacceptable risks foe safe health and efficient operations. 
 
Accordingly, it is the tight and intent of the company to maintain a working environment that is free of substance abuse. For 
this reason, the company has established pre-employment and in-service screening procedures designed to prevent the hiring 
and employment of individuals ‘who use illegal drugs or individuals whose legal use of alcohol or other drug indicates a 
potential for impaired or unsafe jab performance. 
 
I. Alcohol 
 

It is prohibited for any employee to be under the influence of alcohol while performing company business, while on 
a company job site or in a company facility, or while in or operating vehicles or equipment owned or leased by the 
company. 

 
Possession of alcohol while in or operating a company vehicle is prohibited. 

 
Use of alcohol or possession of an open container of alcohol while a a company job site or in a company facility is 
prohibited except for special occasions approved by the manager of the facility. 

 
II.  Legal Drugs 

 
Prescribed and/or over the counter drugs may affect behavior and performance. Employees are required to notify 
their supervisor that they arc taking such drugs for medical reasons and medical evaluation may be required. 
During any period that such use of drugs adversely affects job performance, the employee ‘will be relieved of 
his/her duties or re-assigned by the company. 

 
IlI.  Illegal Drugs 

 
The manufacture, distribution, possession, use, sale or being under -the influence of an illegal drug by an employee 
while performing company business, while on a company job site or in a company facility, or while in or operating 
a vehicle or equipment owned 
or leased by the company is prohibited. 

 
IV.     Employee Responsibility 

 
It is a condition of employment that all employees abide by the terms of the Alcohol and Drug Free Workplace 
Policy. In the event of any conviction for a criminal drug violation occurring on a company job site, in a company 
facility or while in or operating a company owned or leased vehicle, the employee must notify the Corporate 
Human Resources within five (5) days of the date of the conviction. 

 
V. Disciplinary Action 

 
 Violation of this policy will result in discharge from employment. 
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Employee Acceptance  
 
 
 
The company recognizes that chemical dependency is a disease and should be regarded as a disease. The company maintains 
an Employee Assistance Program (RAP, which provides help to employees who suffer from alcohol or other drug dependency. 
Contact a representative of the RAP far confidential assistance BEFORE your use/abuse of alcohol or other drugs leads to 
disciplinary action!  Your job will not be jeopardized by contacting the EPA for help. 
 
 
 

GREENWOOD ABATEMENT , 
Inc. 


